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The way out 

Investment in skills and skilled candidates is a way worth exploring. To keep up the dynamism and 
adaptability of employees and the organisation, skilling and training initiatives must become an integral 
part of talent management. In order to stop falling back on reactive hiring, companies must create access 
to a readily available talent community and strengthen their talent pipeline for the future. 

Suresh Pattathil, President, the Organisation of Pharmaceutical Producers of India (OPPI) states, “The 
pharmaceutical market in India is rapidly evolving, pivoting towards specialised innovative molecules 
and products. This shift necessitates a robust influx of talent across key functions such as medical affairs, 
manufacturing and regulatory affairs, and a specialised high-calibre professional cohort well-versed in 
advanced scientific concepts. India currently possesses a reservoir of skilled professionals in these 
domains; with an expected increasing need which is witnessed by the large scale Global Business Centre’s 
established by OPPI members companies to support the global pharma markets, recruiting and training 
large numbers of talent building the intellectual capital for the India healthcare environment.” 
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